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Interview
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Be faithitiftorthe trtist CommittEd to
VOUr care, and maniiestyouicelty
to our principals by arsthict
observance off the ConStitutions Off
the fraternity; by adRERING terthe
ancient landmarks;, and by Eftsing
to recommend anyone to a
participation in our privileges URIESS
you have a strong reason to believe
that, by a similar fidelity, he will
reflect honor upon our ancient
institutions.



Selection: of the InvestigationfCommittee



+ The responsibility ofimaintaining
the high'standards offour
fraternity restwith thenndividual
lodge.

+ YOUR |lodge and OUR' fratermity will
be judged by its members.

+ The ballot on a petition is primarily.
determined by the results of the
Investigating committee.



N
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Secretary seesitne I‘#_.:,JJ"_) OIRLIHE
committee s WorKs thFoudismaci /
Masters. Fe canbe off CoRsiderapie
help.
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- Selectl\bn of committee members is an
extremely important responsibilitys



Suggestions on ROW: thercCommIttEe
n should be made
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A miRIMUmeiFthkEENVaSERSMIUIEIO
e thanrmves
2. TWo memBErSIshoUiaNENaSORS
WIth' tenure and beractVvennsthe
lodge.
3 Don 't be afraid te mf“LJJe AP EW,
Mason

4 The Ehalrman should be
-~ knowledgeable; the current or Past
Master.
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5. Members, Shotidise aboVe

fEproacis

. Members should tUnderstand
MaSsonky.

. Members should be good

conversationalists; easy tortdIKito oy

capable of setting the candidate

an/d’\{‘nis family at ease.

8. If Possible, at least one:member

— near the age of the candidate

9. They must be impartial. They
should not have signed his petition.
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Either individually or as al committee:
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. SchedulerantinteERVIEWRWIGHFERE
candidaterinTnISTeme:
1. What is histhemeliielike?:
2. What is the familiesrattituaestowarnd
the Masonic Lodge?
2. The interview should be infiormals
1. To obtain and observe the candidates
natural reactions.
.- Is he friendly?
. What is his attitude toward chakities?
. What does his character appear to be.
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:&l—*rr]‘—*m_)l—*r thidE thENGUESHORREAIES
AUSE bercomplieted ARINERNINIE
INTERVIEW.
1. Do net guoete therdUeESHERSIORHE
candidate

2. Know what you I
the Interview.

3. Qﬁestlon without in érrJ_JJl‘JJr]

4. Make time for the committee to talk
~ after the interview over coffee.




What do we need to cover GURRG thENRLERIEWE:



DEES NEBENEVENNE SJpreme 56 my

. DOES e NaVe thE'SERNSESHE

. Does he read andWHtENER JJJ_.,n)

. Is he ofi proper ager

. Does he meet the residence
requirements?

. Wha’f\is the occupation of the

~.Candidate?

. Does he belong to other

organizations?
. If so, what do they represent?
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OES NE KNeW GlFany FEcSERMIE

can o;t .):} uJ‘—* 2 JVJJJJr

13 They must under ,
not an insurance company:z

14’ Has the candidate ever been in
trouble with the civil aut@; IES?
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REMEMBPER thattWhatVoeurSeeranaieelNs
vhat Vour BretheRsS ahelgoIREitoNhaSErt:
ballot Upen.

plailr
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Would you trust Rim Witheumwilier:

Would you trust him with thersafety oiyoul
children and have no ’“r/" N IMProper
act towards them DY AIMm?
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Would you trust him NEVER to tell gg
to anyone if you gave him suc‘l‘(s
keep?






